










































































































(1) That the payroll for the payroll period contains the information required to be provided under§ 5.5 (a)(3)(ii) of 
Regulations, 29 CFR part 5, the appropriate information is being maintained under§ 5.5 (a)(3)(i) of Regulations, 29 CFR 
part 5, and that such information is correct and complete; 

(2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the contract during the 
payroll period has been paid the full weekly wages earned, without rebate, either directly or indirectly, and that no 
deductions have been made either directly or indirectly from the full wages earned, other than permissible deductions as 
set forth in Regulations, 29 CFR part 3; 

(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or cash 
equivalents for the classification of work performed, as specified in the applicable wage determination incorporated into 
the contract. 

(C) The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-347 
shall satisfy the requirement for submission of the "Statement of Compli~mce" requ ired by paragraph (a)(3)(ii)(B) of this 
section. 

(D) The falsification of any of the above certifications may subject tfie CG>ntractor or' subcontractor to civil or crim inal 
prosecution under section 1001 of title rn and sectinn 231 of title 31 of the United· States Gode. 

(iii) The contractor or subcontractor. shall make the records required under para_graph (a}(3)(i) of this section available for 
inspection, copying, or tr.anscr.iption by authorized representatives of the State, EPA or the Department of Labor, and shall 
permit such representatives to interview employees dt:Jring working hour.son the job, If the c<:mtractor or subcontractor 
fails to submit the required records or to make them a\/.ailabl~. the Federal agency or State may, after written notice to the 
contractor, sponsor., applicant, or owner, take such action as may be necessar-y, to cause the s.uspension of any further 
payment, advance, or g_uarantee of funds. Furthermore, failure to submit the. required recor.cfs up<:m request or to make 
such records available may be grounds for debarment action pursuant to· 29 CF~ 5.12. 

(4) Apprentices and traiflees.'--

(i) Apprentices. Apprentices will be permitted to work at less than the pre.determined rate for the work they performed 
when they are employed pursuant to and individuall,y registered in a bona fide apprenticeship program registered with the 
U.S. Department of Labor, Employment and Tr-aining Administration, Office of Apprenticeship Trainiflg, Employer and 
Labor Services, or with a State Apprenticeshfp Agency recognized by the Office, or if a person is employed in his or her 
first 90 days of 1;>robationary employment as an apprentice in such an apprenticeship program, who 1s not individually 
registered in the program, but who has been certified by the Office of Apprenti.eeship:"f.raining, Employer and Labor 
Services or a State Apprenticeship Age1;1cy (where appropriate) to be eligible for probationary employment as an 
apprentice. The-allowable ratio of apprentices to journeymen on the job site in any craft classif ication shall: f\'lot be greater 
than the ratio r:>ermitted to the contractor as to the entire work force under the registered program. Any worl<er listed on a 
payroll at an apprentice wage rate, who is not registered or otherwise employed as. stated above, shall be paid not less 
than the applicable wag_e rate on the wage determination for the classification of work actually performed. In ad'dition, any 
apprentice performing work on the job site ir:l' excess of the ratio permittecl under the registered prog_ram shall be paid not 
less than the applicable wage rate on the wage determination. for the work actually ~erformed. Where a contractor is 
performing construction on a project in a locafity other than that in which its program is. registered, the ratios and wage 
rates ( expressed in percentages of the journeyman's hourly rate) specified in the c~mtractor's or subcontractor's registered 
program shall be observed. Every apprentice must be paid at not less than the rate specified in the· registered program 
for the apprentice's level of li)rogr.ess, expressed as; a percentage 0f the jourr.ieyme.n nourly rate specified in the applicable 
wage determination. Apprentices shall be paid friAge benefits in accordance with the prov.isions 0f the apprenticeship 
program. If the apprenticeship program does not specify fring,e benefits, a ppr.entices must be paid the full amount of 
fringe benefits listed on the wage determination for the applicable classification. If the. Administrator determines that a 
different practice prevails for the applicaole apprentice clas-sification, fringes shall be paid· in accordance with that 
determination. In the event the Office of Apprenticesl:lip Training., Employer and: Labor Services, or a State 
Apprenticeship Agency recognized by the Office, withdraws approval of an apprenticeship i::>rogram, the contractor will no 
longer be permitted to utilize apprentices at less than the applicable predetermined rate-for the work performed until an 
acceptable program is approved:. 

(ii) Trainees. Except as provided in 29 CFR 5.16-, trainees wil.l not be· r:>ermitted to work at less than the predetermined 
rate for the work performed unless they are· employed pursuant to and individl:lally registered in a program which has 
received prior approval, evidenced by formal certification by the U.S. E)epartment of Labor, Employment and Training 
Administration. The ratio of trainees to journeymen on the job site shall not be greater than permitted under the plan 
approved by the Employment and Training Administration. Every trainee must be paid at not less than the rate specified 
in the approved program for the trainee's level of progress, expressed as a percentage of the journeyman hourly rate 
specified in the applicable wage determination. Trainees shall be paid fringe benefits in accordance with the provisions of 
the trainee program. If the trainee program does not mention fringe benefits, trainees shall be paid the full amount of 
fringe benefits listed on the wage determination unless the Administrator of the Wage and Hour Division determines that 
there is an apprenticeship program associated with the corresponding journeyman wage rate on the wage determination 
which provides for less than ful l fringe benefits for apprentices. Any employee listed on the payroll at a trainee rate who is 
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not registered and participating in a training plan approved by the Employment and Training Administration shall be paid 
not less than the applicable wage rate on the wage determination for the classification of work actually performed. In 
addition, any trainee performing work on the job site in excess of the ratio permitted under the registered program shall be 
paid not less than the applicable wage rate on the wage determination for the work actually performed. In the event the 
Employment and Training Administration withdraws approval of a training program, the contractor will no longer be 
permitted to utilize trainees at less than the applicable predetermined rate for the work performed until an acceptable 
program is approved. 

(iii) Equal employment opportunity. The utilization of apprentices, trainees and journeymen under this part shall be in 
conformity with the equal employment opportunity requirements of Executive Order 11246, as amended, and 29 CFR part 
30. 

(5) Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29 CFR part 3, 
which are incorporated by reference in this contract. 

(6) Subcontracts. The contractor or subcontractor shall insert in q:1ny subcontracts the clauses contained in 29 CFR 
5.5(a)(1) through (10) and such other craus.es as. the· EPA determir1es may by appropriate, and also a clause requiring the 
subcontractors to include these clauses i·h. any lower tier subcontracts. Tf:le prime contractor shall be responsible for the 
compliance by any subcontractor or l'Ower tier subcontractor with all the contract clauses in 29 CFR 5.5. 

(7) Contract termination; debarment A breaeh of. the contract clauses in 29 CFR 5.5 may be grounds for termination of 
the contract, and for debarment as a contractor: and' a subcontractor as pr:ovid'ed in 29 CFR 5.12. 

(8) Compliance with Davis-Bacon and Rel'ated· Act requirements. All rulings and ihterpretatfons of the Davis-Bacon and 
Related Acts contai'ned in 29 CFR parts 1, 3, and 5 are herein. iricorporated by. reference in this contract. 

(9) Disputes concerning. labor standards-. Disputes ar;ising out oftne labor: standards provisions of this contract shall not 
be subject to the general disputes cl'ause· of this contract. Such disputes. snail be uesolved in accordar:ice with the 
procedures of the Department of Labor set forth in 29 CFR parts 5,. 6, and 7. Disputes within the meaning of this clause 
include disputes between the contractor (or any of its subcontractors) and Subrecipient(s)., State, EPA, the U.S. 
Department of Laber, or the employees or: their r.epresentatives. 

(10) Certification 0f eligibility. 

(i) By entering into this contract, the contractor: certifies that neither it (nor he or she). nor any person or firm who has an 
interest in the contractor's firm is a person or firm ineligible to be awarded Government contracts by viYtue of section 3(a) 
of the Davis-Bacon Act or 29 CFR 5.12(a)'(1: ). .. 

(ii) No part of this contract shall be st:.1bcontracted to any person or firm ineligible for- award of a Government contract by 
virtue of section 3(a). of the Davis-Bacon Act or 29 CFR 5.12(a)(1 ). 

(iii) The penalty for making false statements is fi)rescribed in the U.S. Criminal' Code, 18 USC 1001 . 

4. Contract Provision for Contracts in Excess of $100,000. 

(a) Contract Work Hours and Safety· Standards Act The subrecipient shall insert the followir:ig clauses. set forth in 
paragraphs (a)(1 )·, (2), (3), and (4) oHhis section. in full in any. contract in an amount in: excess of $100,000 and sul;>jectto 
the overtime provisions of tl:le Contract Work H@ur.s and Safety Standards .Act. TJ;iese· clauses shall be inserted il'l addition 
to the clauses required by Item 3, above or 29 CFR 4.6. As used in this paragraph, the terms laborers and mecmanics 
include watchmen and guards. 

(1) Overtime requirements. No contr-ac.tor. or subcontractor contracting for any part of the contract work which may 
require or involve the employment of laborers or mechanics shall r.equire, or permit· any,suel'l laborer or mechanic in any 
workweek in which he-or she is ernJi)l0yed on such work to work in exC1:ess of for.ty. hours in such workweek unless such 
laborer or mechanic receives compensation at a rate not less than one and one:..half times the basLe rate of pay for all 
hours worked in excess of. forty hours in such workweek. 

(2) Violation; liability for unpaid wages; liquidated damages. In u,e event of· any violation of the clause set forth in 
paragraph (a)(1) of this section the contractor and ar:iy subcontractor responsible therefore shall be liable for the unpaid 
wages. In addition, such contractor and subcontractor snail be liable to the United States (in the case of work done under 
contract for the District of Columbia or a territory, to such District or to such territory), for liquidated damages. Such 
liquidated damages shall be computed with respect to each fndividual laborer or mechanic, including watchmen and 
guards, employed in violation of the clause set forth, in paragraph (a)(.1) of tMis section, in the sum of $10 for each 
calendar day on which such individual was required or permitted to work in excess of the standard workweek of forty 
hours without payment of the overtime wages required by the clause set forth in paragraph (a)(1) of this section. 

(3) Withholding for unpaid wages and liquidated damages. The subrecipient, upon written request of the EPA Award 
Official or an authorized representative of the Department of Labor, shall withhold or cause to be withheld, from any 
moneys payable on account of work performed by the contractor or subcontractor under any such contract or any other 
Federal contract with the same prime contractor, or any other federally-assisted contract subject to the Contract Work 
Hours and Safety Standards Act, which is held by the same prime contractor, such sums as may be determined to be 
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necessary to satisfy any liabilities of such contractor or subcontractor for unpaid wages and liquidated damages as 
provided in the clause set forth in paragraph (b)(2) of this section. 

(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses set forth in paragraph 
(a)(1) through (4) of this section and also a clause requiring the subcontractors to include these clauses in any lower tier 
subcontracts. The prime contractor shall be responsible for compliance by any subcontractor or lower tier subcontractor 
with the clauses set forth in paragraphs (a)(1) through (4) of this section. 

(b) In addition to the clauses contained in Item 3, above, in any contract subject only to the Contract Work Hours and 
Safety Standards Act and not to any of the other statutes cited in 29 CFR 5.1, the Subrecipient shall insert a clause 
requiring that the contractor or subcontractor shall maintain payrolls and basic payroll records during the course of the 
work and shall preserve them for a period of three years from tne completion of the contract for all laborers and 
mechanics, including guards and watchmen, working on the contract. Such records shall contain the name and a.ddress 
of each such employee, social security number, correct classifications, hourly rates of wages paid, daily and weekly 
number of hours worked, deductions made,. and actual wages paid. Further, the Subrecipient shall insert in any such 
contract a clause providing hat the record's fo oe maint'ainecl· 1:mder this paragraph shall be made available by the 
contractor or subcontractor for insJ:)ection, eopying, or transcription by authorized representatives of the (write the name of 
agency) and the Department of Labor, and the contractor or subcontracf0r will permit such representatives to interview 
employees during working hours on the job. 
5. Compliance Verification 

(a) The subrecipient shall periodieally interview a sufficient number of employees entitlecl to DB prevailing wages 
( covered employees) to verify that contractors or subcontractors· are payi'ng the appropriate wage rates._ As provided in 29 
CFR 5.6(a)(6), all intervi.ews must be conducted in confidence. The subFecipient must use Standard Form 1445 (SF 
1445) or equivalent documentation to memorialize the interviews. Copies of the SF 1445 are available from EPA on 
request. 

(b) The subrecipient shall establish and follow an interview schedul·e based on its assessment of the risks of 
noncompliance with DB posed by contractors or subcontractors and t:he-duration 0f the contract or subcontract. 
Subrecipients must conduct more frequent interviews if the initial interviews 0r other information indicated that there is a 
risk that the contractor or subcontractor is not complying with DB. 

Subrecipients shall immediately corid'uct interviews in response to an alleged violation of the prevailing wage 
requirements. All interviews shall be conducted in confidence." 

(c) The subrecipient shall periodically conduct spot checks of a representative sample of weekly payroll data to \i'erify that 
contractors or subcontractors are paying the appropriate wage rates. The subrecipient shall establish and follow a spot 
check schedule based on its assessment of the risks of noncompliance with DB posed by contractors or sl'.lbcontractors 
and the duration of the contract or subcontract. At a minimum, if practicabl·e, the· subrecipient should spot check payroll 
data within two weeks 0f each contractor or Sl:lbcontractor's submission 0f its initial payroll data and'two weeks prior to the 
completion date the contract or subcontract. Subrecipients must coflduct more. freq t:Jent spot checks if the initial spot 
check or other information indicates that tt.iere is a risk that the contractor or st:Jbcontr.actor. is not complying with DB. In 
addition, during the examinations the stibrecipienf shall verify evidence of fringe· benefit plans and payments thereunder 
by contractors and subcontractors who claim credit for fringe benefit eontribl:Jtions. 

( d) The subrecipient shall periodically review contractors and subcontractors use of apprentices and: trainees to verify 
registration and certification with respect to apprenticeship and training progrnms approved by either the U.S Department 
of Labor or a state, as approJi)riate, and that contractors and subcontractors are not u.sing d·isproportionate numbers of, 
laborers, trainees and apprentices. These reviews shall be coAdllcted in accordance with the schedules for spot checks 
and interviews described in Item 5(b)1and: (c) ab0ve. 

(e) Subrecipients must immediately report potential violations of the DB prevailing wage requirements to the Department 
of Commerce and to the appropriate DOL Wage and Hour District Office listed at 
http://www. dol .gov/contacts/whd/america2. hfm. 
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Application #2015-021 Page 3 of 9 

Project Scope 
Project Scope of Work 
- - - . 

What 

Engineering Report 

SEPA/SERP 
- --

Cultural Review 

.. J 
When j 

Loan Request (Costs) 
What 

10/2015 , Engineering Report (Preliminary) 

12/2015 Environmental Review (SERP-NEPA, SEPA) 

12/2015 Cultural Review (Section 106 of NHPA) 

- , -How Much­
$2. ooo 
$2,500 

$2,500 

Design Engineering 

Construction 

Construction contingency 

WSST - 8.7% 

-
Energy Audit 

Construction Administration and 
Inspection 

I --, 
I 

Land/Right-of-Way Acquisition 
1Permits 
' Public I nvolvement/lnformation 

10/2015 Bid Documents (Design Engineering) 

04/2016 Construction 

DOH Review/Approval Fees 

04/2016 Contingency 

04/2016 Other Fees: (Sales or Use Taxes) · 

Service Meters (Purchase and Installation) 

:Audit Costs 

02/2015 Energy Audit 

04/2016 Const. Adm & Inspection 

1 DWSRF Funding Request TOTAL 

Loan Fee (1.00% of the Total) 

TOTAL FUNDING REQUEST 

$0 

$0 

$0 

$43,900 

$485,485 

- $0 

$15,000 

$43,515 

$0 

$0 

$1,000 

$39,000 

$0 

$0 

$634,900 

$6,349 

$641,249 

Additional project informatian, tor determing project readiness to proceed and other eligibllty issues. 

Applicant requests consideration for partial loan forgiveness or a lower interest rate. To be considered, 
median household income information must be included with this application. 

1Applicant requests retroactive funding. 

Is this a consolidation/restructuring project? (Consolidation/restructuring projects are defined as taking 
over non-compliant, failing or struggling water systems). 

Is engineering and design work complete? 

Have you submitted construction documents and project report to your DOH Regional Office? 

Have you secured any required easements and right-of-way? 

Do you have sufficient water rights for your project? 

Do you have source meters on all existing water sources? 

Does the water system have service meters on all existing services? If 'No', your project must include 
service meter installation. 

' Does the project include service meter installation? 

Are you asking for a service meter exemption? If so, attach metering exemption request letter to 
application. 

No 

Yes 

No 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

No 
No 


